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Chinese Government to Promote Green Purchasing System 
As living standards in China rise, the public have gradu-
ally become more aware of environmental protection 
and are more concerned with whether the products they 
buy meet green standards.  
 
When using public funds, all central and provincial 
budget departments are required to give priority to pur-
chases of green products when  sourcing,  effective 1st 
January 2007. The regulation will be extended to and 
implemented at all levels of state authorities, public in-
stitutions and group organizations across the country 
from 1st January 2008. 
 
According to regulations stated in the “Opinion on the 
Implementing of Governmental Procurement of Environ-
mentally-Labelled Products” and the “Government Pro-
curement List on Environmental Labelling Products” 
jointly issued by the Ministry of Finance and the State 
Environmental Protection Administration (SEPA), the 
state has selected and confirmed a list of green prod-
ucts which have been certified by state-approved ac-
creditation institutions. The economic development of  
the population, the technical performance of products, 
their credibility and the maturity of the market were all 
considered when making product selections. The list 
consists of thousands of products across  14 catego-
ries. 
 
SEPA’s survey showed that nearly 70% of the public 
are very concerned with the environment, while 80% 
are willing to spend more money to purchase environ-
mentally-friendly products. The implementation of the 
green purchasing system signifies that the Chinese gov-
ernment has formally integrated environmental stan-
dards into its procurement practice. The act implies a 
very positive and important meaning in paving the way 
for green manufacturing and consumption. 
 
According to a spokesperson with SEPA, green pur-
chasing has great prospects for development, and has 
seen progress within the government in recent years. 
SEPA suggested “establishing a green-consumption 
purchasing system among all organisations related to 
all districts” based on the requirements of the state’s 
ISO14000 model district construction documents. The 
action plan for the Beijing 2008 Olympic Games clearly 
stated that “environmentally-protective building materi-
als are to be widely used in the construction of facili-

ties for the games”. The Beijing Olympic Organizing 
Committee had also issued a set of requirements for 
each category of products, to give first priority to envi-
ronmentally-labelled products. 
 
As the public are starting to become familiarised with 
the government’s green purchasing concept, some in-
dustries and enterprises have also initiated their own 
green procurement plans. Large scale supermarkets and 
home improvement markets require products meet rele-
vant environmental protection requirements, or acquire 
a certification of environmental labelling. 
 
The implementation of a green purchasing system has 
encouraged enterprises to produce recyclable, low pol-
luting, resource-preserving products, as well as promot-
ing technology advancement and environmental protec-
tion awareness. It has also introduced a higher stan-
dard to the government’s purchasing system, and the 
certification of environmentally-labelled products.  
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Poor Fire Prevention Measures Cause Deaths of Seven Workers 
at Shenzhen Underwear Factory 

Seven women workers died of suffocation in a devastating blaze that occurred in an underwear factory located at 
the Shenzhen district of Baoan in late January. It was Shenzhen’s largest deadly fire-related accident in eight 
years. 
 
The factory was located on the second floor of a privately-owned residential building. This home-based workshop 
occupied an area of approximately 300 square metres, and had never undergone any fire prevention examinations 
since production there commenced in November 2006.  
 
There were 15 workers at the scene when the fire occurred. Three of them took the stairs and escaped, while fire 
fighters saved five others through the restroom and storeroom. The remaining workers died as a result of the fire. 
 
There was only one staircase in the factory, and virtually no separation between the manufacturing and storage 
areas, which were cluttered with raw materials and finished products. 
 
The factory used mostly second hand machinery; bought in from other textile factories. It is suspected that a 
short circuit ignited the fire, which spread rapidly due to the presence of unprotected raw materials. Finished 
products located near the front door also blocked the workers’ exit. It was clear that the tragedy was caused by a 
deficiency in fire prevention readiness, something that cannot be overlooked.  

 Latest News  
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The New Draft of “Labour Contract Law, PRC China” 

Background 
When China joined the World Trade Organization 
(WTO) in 2001, millions of workers became  part of 
the market economy. With the forces of supply & de-
mand affecting the order book, employees' rights and 
interests suffered when   employers terminated work 
contracts at their own will. 
The existing labour contract system was enacted in 
1994. China now recognizes the need to improve 
these outdated laws. China's top legislature, National 
People's Congress (NPC) published the full text of the 
“Draft Labour Contract Law” on 20 March 2006 and 
is looking for public feedback on the law, which will 
affect almost all workers in the country. 
 
Highlights of the Draft 
The 7 Chapter draft details the establishment, revoca-
tion, revision and termination of labour contracts. 
Some important areas  were highlighted:  
The draft law requires a written contract between 
employer and employee to record and define the em-
ployer-employee relationship. 
A "change of objective circumstances" test is re-
quired if a company calls for mass lay-offs. 
The length of the probationary period must be based 
upon the type of work that is carried out.  
If the employer chooses not to renew a fixed-term 
contract, then the employer is required to pay sever-
ance payment to employee. 
In cases of unlawful dismissal, employers must pay 
double of normal payment in lieu of notice. 
The role of labour unions will be strengthened.  
 
Implications 
The draft recognizes that workers in coastal cities are 
entering into loose employment agreements which 
offer  limited protection. These workers are often 
overworked, not paid and denied benefits and job se-
curity. The draft has made substantial amendments 
and supplements to the original labour law. Many pro-
visions protect labours that are in a disadvantaged 
position in the ‘laissez-faire’ economy.  However, the 
draft still cannot serve to resolve the fundamental 
disconnection between legislative intent and non-
enforcement in China.  

The pro-
posed rules 
have inte-
grated the 
interna-
tional stan-
dards and 
norms that 
hiring is 
easier than 
firing. Em-
ployers, 
ranging 
from large 
multination-
als to small 
privately 
owned 
business 
are worried 
about the 
current 
flexibility in 
hiring and 
firing which 
are guaran-
teed in 
China economic reforms. Corporations may need to 
review and restructure their labour contract policies 
and human resources strategies in order to facilitate 
long term economic development in China.  
Local trade associations, businesses sectors and legal 
experts are submitting comments and criticisms. Public 
opinion and debate will help towards creating a new 
law that is more effective in safeguarding  employees' 
rights and builds a far more harmonious employment 
relationship. The draft will likely go through at least 
one more iteration by lawmakers (sitting on the Stand-
ing Committee of NPC) before a final version is en-
shrined in law.  
 

Professor Philip Yeung, Executive Director, 
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